Interpersonal Conflict: What It Is and How to Resolve It 11/20/21, 12:20 AM

CRNP — Written by Crystal

Like a Pro “) Raypole on February 10,

How to Handle Interpersonal Conflict 5 i Lo o

2020

Conflict types  Conflict resolution strategies = What to avoid  Takeaway

ADVERTISEMENT

Diagnosed with IBS, but you
symptoms aren’t going awa)
You may have a condition called EG/E
which may be mistaken for IBS.

FIND OUT MORE

hilic gastritis and/o

Interpersonal conflict refers to any type of conflict involving two or more people. It’s different

from an intrapersonal conflict, which refers to an internal conflict with yourself.

Mild or severe, interpersonal conflict is a natural outcome of human interaction. People have
very different personalities, values, expectations, and attitudes toward problem-solving. When
you work or interact with someone who doesn’t share your opinions or goals, conflict can
result.

Conflict isn’t always serious, though. Nor is it always negative. Learning how to recognize and
work through interpersonal conflict in productive, healthy ways is an important skill that can
help you have better relationships in your day-to-day life.
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In broad terms, conflict happens when two or more people disagree. You might experience
verbal conflict, such as an argument, or nonverbal conflict, which might involve someone
turning their back or walking away from you.

No matter how conflict shakes out, you can identify it as one of these six types.

Pseudo conflict
A pseudo conflict typically happens in one of the following situations:

» A misunderstanding leads to a difference of opinion.

» The people involved in the conflict believe they have different goals when, in reality, they
have similar goals.

» When one person involved in the conflict mocks or taunts the other (sometimes called
badgering).

In most cases, you can resolve pseudo conflict without too much trouble. It generally just takes
a bit of clarification about what you actually meant or some further exploration of how your

goals actually do align.

Most people don’t enjoy being teased, especially in front of other people, so you may also
need to talk through badgering or teasing behavior.

Fact conflict
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Value conflict

This kind of conflict comes up when different personal values lead to disagreement.

If you and a coworker have different views on abortion rights, for example, or you and your
brother have different religious beliefs, you might find yourself in a value conflict.

This type of conflict doesn’t always have a clear path to resolution. People can have such
widely varying personal values and beliefs, so you may find it most helpful to just acknowledge

your opposing viewpoints (respectfully) and accept that you likely won’t change each other’s
minds.

Policy conflict
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Interpersonal Conflict: What It Is and How to Resolve It

This conflict happens when people can’t agree on a problem-solving strategy or action plan in

a given situation. Personality, upbringing, education, and any number of other factors might
have an impact on someone’s approach to policy, or problem-solving, so this kind of conflict
isn’t unusual.

It might happen when parents disagree on the most effective way to discipline a child, for
example, or when coworkers have different ideas about the best way to tackle a big project.

Ego conflict

Ever had an argument where neither you nor the other person involved could back down or
accept a loss?

Ego conflict often develops alongside other types of conflict, and it can make any
disagreement trickier to navigate. It commonly happens when conflict gets personal.

Maybe you, or others involved, link the outcome of conflict to your intelligence. Or perhaps
someone uses the disagreement as a platform to make judgmental or derogatory remarks. In

either scenario, attempts to resolve the actual conflict might derail as you concentrate on the
ego conflict instead.

Meta conflict
Meta conflict happens when you have conflict about your conflicts.
Some examples:

* “You always nod along, but you never actually hear what I'm saying!”
» “That’s so unfair. That’s not what we’re talking about at all.”

» “You’'re too worked up. | can’t deal with you when you’re like this.”

To resolve conflict effectively, you need to communicate clearly. While meta conflict might
bring up issues with communication, it often does so in unhelpful ways.

When you don’t address communication problems productively, especially when you’re already

at odds, the conflict can become more complicated.
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Then, decide your resolution strategy

Managing conflict doesn’t necessarily mean preventing conflict. Different opinions and
perspectives can provide opportunities to better understand how other people feel and relate
to them on a deeper level.

When conflict inevitably happens, respectful communication is key. You may not
always agree with everyone, and that’s just fine. Polite words and an open mind can
help you resolve — or come to terms with — differences more effectively.

There are plenty of healthy, productive ways to work through conflict, though some won’t work
in every situation. Generally, conflict resolution falls into one of the following categories.

Withdrawal

When you withdraw from conflict, you’re avoiding the problem. You don’t talk about it, or you
only talk about it in roundabout ways.

Withdrawal (also called avoidance) might involve:

ignoring the other people involved

« refusing to discuss the issue

shutting down entirely

physically withdrawing from conflict

brushing off the problem
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avoid talking about things that really matter to you or anyone else involved. Withdrawal can
worsen a problem, or at the very least, make it seem more significant over time.

Someone may also choose to avoid conflict by refusing to directly discuss the issue. Instead,
they continue to bring it up indirectly with sarcastic or passive-aggressive remarks. This can
increase frustration and make the situation worse for everyone involved.

When to withdraw

Withdrawal isn’t all bad news, though. It can be particularly useful for dealing with:

» Intense conflict. When emotions are high, you might temporarily withdraw in order
to cool off and collect yourself. Temporary avoidance can help a lot, especially
when you don’t want to damage your relationship with the other person involved.

» Unimportant conflict. You might choose to avoid conflict if it's about something
that doesn’t really matter, especially if your relationship to the other person
involved does matter. For example, your best friend insists he won your last board
game tournament. You remember a different outcome, but you don’t feel like
arguing about it, so you stop challenging his memory.

Accommodation

Accommodating involves putting someone else’s needs first. You concede the conflict, which
allows you to “be the bigger person,” so to speak.
ADVERTISEMENT
The others involved may feel positively toward you, but keep in mind that always
accommodating other people when disagreements come up keeps you from getting your own
needs met. Maybe you don’t mind not getting what you want since you want your partner to be
happy. Or maybe you genuinely don’t care about where you go on vacation.

Healthy relationships should involve some give and take. Just as you consider your partner’s
needs and desires, they should also consider yours when you express them.

As with most good things in life, moderation is key when it comes to accommodation.

Competition

Competing, or forcing, involves pushing for your own perspective. You want to “win” the
conflict, so you try to get the others involved to see things your way.

Competition doesn’t always mean using aggression or manipulation tactics. You're still
competing if you politely request or attempt to persuade others to go with your
suggestion.

https://www.healthline.com/health/interpersonal-conflict#conflict-resolution-strategies Page 5 of 13


https://www.healthline.com/health/mental-health/emotional-manipulation
https://www.healthline.com/health/healthy-relationship
https://www.googleadservices.com/pagead/aclk?sa=L&ai=CYtNFcYWYYcqePKiJxAO29JmwDfq99sdm8qfzi-UO2dkeEAEg8IayKGDJhoCAwKTYD6ABmZbsgwLIAQLgAgCoAwHIAwiqBJQCT9DJvZ5EptpwjtvDg2o9lhuyThmy2dsKMS6_fgOCsRomZvz_gX1fleJL_JF3Zdgqe-AXRrLn7Xs1ofrEs_CFk-4-NbUjSfrjaBnhlOiYvVCD-tvL6jyTqkdf3UoaBZ8QMXVR4crylZxpPFajze9V0mcedO5pf9GlQ9hofV-VXhvkHO7mr8N7kz8Ygw9tBYShsPE4UQIwqN9GjwGLXZUhYV0_-JhXYjwZbhXxGken5ATHV1YeSnbKoFvWLjAZyZN8k6p7h0pLBCx3jX0WyW4hE0w5Bq4-rFFBBAEfFbz7qpcz18rSeNvb8DLg1F8vnwf2aIVM0SX9FRt7BWWnYPjQseD3UvCLVld4k1T5yXoFGEAr7SpDwATWz4f80APgBAGgBgKAB8_pk_wBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgH1ckbqAemvhuoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcB0ggHCIhhEAEYHbEJO7_p8jbItPyACgOYCwHICwG4DAHYEwvQFQGYFgGAFwE&ae=1&num=1&cid=CAASFeRoE7_X6Sb2ySwUpI1V_d31thgCGg&sig=AOD64_19nT8IRRGXXlfZb5E_yAAAKQ7YUQ&client=ca-pub-9428411717556527&nx=CLICK_X&ny=CLICK_Y&nb=2&adurl=https://lastobject.com/pages/lastswab%3Futm_id%3Ddis10%26gclid%3DEAIaIQobChMIipva0Zim9AIVqARxCh02egbWEAEYASAAEgIZ2_D_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cl8WJcoWYYc--M8efxAPStbDoD4izlLJl-7W3kMkO-IWFngsQASDwhrIoYMmGgIDApNgPoAGV1JDkAsgBCakCQ7aXltWLqj7gAgCoAwHIAwqqBJECT9Crq71OFGwfH54QTzQLGH2bs_WmWC052IX_qgxacS1AYdzNsU6DCErmZjtbowFtQNAJ5qQVWaOIKeCSuK121TNnWaDogVQTL_vBY7D_l8ifbhBIPlEvxWx2xzZ357w4tW_j4d3fJZveOQtawHKT3MLsIqPP9_FKtTLJ-aQH_dwjj9tYMf-FTwQF9QfWGlOcp4apEqbGiFTz2appXVb2iXs2ssPzDTS8fibl9IceLUaQOba78kccC0ko4mx7Psyth9EADA-REFcIdLL8flIl9gyym1Mrjhmw2LzJ_5vASp447vFJ4C__-OH-KA5PA9n-pnh7MknekyMLvwhwBHo3KYN5CfHqSSodMqQh_kRd7_42wAS45Knx5APgBAGgBi6AB9Or75sBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgH1ckbqAemvhuoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggHCIhhEAEYHbEJw1ZxlUhhW0-ACgOYCwHICwGADAG4DAHYEw2IFAHQFQGYFgGAFwE&ae=1&num=1&cid=CAASFeRo-yIM3_XdKzJaIBj-BAx-oNuzJA&sig=AOD64_34hiMA5D4QgJlo5HjXfrBTYETv6A&client=ca-pub-9428411717556527&nb=9&adurl=https://sportsexcellence.com/en_us/hockey-ice-skating/new-releases/bauer-hyperlite-gear.html%3Fgclid%3DEAIaIQobChMIz7-O0pim9AIVxw9xCh3SGgz9EAEYASAAEgJJ7vD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cl8WJcoWYYc--M8efxAPStbDoD4izlLJl-7W3kMkO-IWFngsQASDwhrIoYMmGgIDApNgPoAGV1JDkAsgBCakCQ7aXltWLqj7gAgCoAwHIAwqqBJECT9Crq71OFGwfH54QTzQLGH2bs_WmWC052IX_qgxacS1AYdzNsU6DCErmZjtbowFtQNAJ5qQVWaOIKeCSuK121TNnWaDogVQTL_vBY7D_l8ifbhBIPlEvxWx2xzZ357w4tW_j4d3fJZveOQtawHKT3MLsIqPP9_FKtTLJ-aQH_dwjj9tYMf-FTwQF9QfWGlOcp4apEqbGiFTz2appXVb2iXs2ssPzDTS8fibl9IceLUaQOba78kccC0ko4mx7Psyth9EADA-REFcIdLL8flIl9gyym1Mrjhmw2LzJ_5vASp447vFJ4C__-OH-KA5PA9n-pnh7MknekyMLvwhwBHo3KYN5CfHqSSodMqQh_kRd7_42wAS45Knx5APgBAGgBi6AB9Or75sBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgH1ckbqAemvhuoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggHCIhhEAEYHbEJw1ZxlUhhW0-ACgOYCwHICwGADAG4DAHYEw2IFAHQFQGYFgGAFwE&ae=1&num=1&cid=CAASFeRo-yIM3_XdKzJaIBj-BAx-oNuzJA&sig=AOD64_34hiMA5D4QgJlo5HjXfrBTYETv6A&client=ca-pub-9428411717556527&nb=0&adurl=https://sportsexcellence.com/en_us/hockey-ice-skating/new-releases/bauer-hyperlite-gear.html%3Fgclid%3DEAIaIQobChMIz7-O0pim9AIVxw9xCh3SGgz9EAEYASAAEgJJ7vD_BwE
https://www.googleadservices.com/pagead/aclk?sa=L&ai=Cl8WJcoWYYc--M8efxAPStbDoD4izlLJl-7W3kMkO-IWFngsQASDwhrIoYMmGgIDApNgPoAGV1JDkAsgBCakCQ7aXltWLqj7gAgCoAwHIAwqqBJECT9Crq71OFGwfH54QTzQLGH2bs_WmWC052IX_qgxacS1AYdzNsU6DCErmZjtbowFtQNAJ5qQVWaOIKeCSuK121TNnWaDogVQTL_vBY7D_l8ifbhBIPlEvxWx2xzZ357w4tW_j4d3fJZveOQtawHKT3MLsIqPP9_FKtTLJ-aQH_dwjj9tYMf-FTwQF9QfWGlOcp4apEqbGiFTz2appXVb2iXs2ssPzDTS8fibl9IceLUaQOba78kccC0ko4mx7Psyth9EADA-REFcIdLL8flIl9gyym1Mrjhmw2LzJ_5vASp447vFJ4C__-OH-KA5PA9n-pnh7MknekyMLvwhwBHo3KYN5CfHqSSodMqQh_kRd7_42wAS45Knx5APgBAGgBi6AB9Or75sBqAeOzhuoB5PYG6gH7paxAqgH_p6xAqgH1ckbqAemvhuoB_PRG6gHltgbqAeqm7ECqAffn7EC2AcA0ggHCIhhEAEYHbEJw1ZxlUhhW0-ACgOYCwHICwGADAG4DAHYEw2IFAHQFQGYFgGAFwE&ae=1&num=1&cid=CAASFeRo-yIM3_XdKzJaIBj-BAx-oNuzJA&sig=AOD64_34hiMA5D4QgJlo5HjXfrBTYETv6A&client=ca-pub-9428411717556527&nb=8&adurl=https://sportsexcellence.com/en_us/hockey-ice-skating/new-releases/bauer-hyperlite-gear.html%3Fgclid%3DEAIaIQobChMIz7-O0pim9AIVxw9xCh3SGgz9EAEYASAAEgJJ7vD_BwE
https://adssettings.google.com/whythisad?source=display&reasons=AVnZM0IPCPWlB58oXmnu61p9UEtgrTVJF0Yp71tP4XxIxppxUgnUzwN6vQuUdVP-6O9rS8JyCiQts1ygQdqbCafhH0CCg9andahRXRkAs2j-H8iqqiFJQsKpK0ikHTHcVr05v7xzVHJtmYMmSQXepfRx8FzuSscSgjX5qIPKZwiwuD1BR4nENpWV0qaOKKqfoB3MkuKxO-amSEiZoE-WniJlUhntgXfE8a-oQpkanqsC7hIlNaihdA2lOKa7DEv2nYsMAxfYl0Jgb4ow0KzCwliyfHoUrSE7Mw5b-K-Uzb98y98ByEA1VGiYa3Y9lRwSqENbmzMLW44S8YdiCTNlCCsRG8bcznqwfl_EBdW6F50DSpXXikvwxBI1WXjo9BAbluA7gJbr86DhpW9x-xAh42UvquiBup16dE3lkB7rDLFQrn3W3QEIwQWWX9mYJU8MoGAqOLtkADIU2P_YEJ6OWkdM5LK14vQKfh-lrGK0QaxNzm5fvcXDnid1eYdeLr3fGNHx02AaMUrL1M0BG-rKTQGvKQvop6HstrUMkpWNXes-zIsHOFRygGVJb5TQA_mOmLkCOedQ_1oB7UeyTVmyhOshQ5Y3yN9FhzRKfCMuICy1npI5V4bfNep2hdwrvumRhkbJGzDShjwXlIYJ0JqIThBVCSoYEq7rmzm2gDYTnUwJOFYuMtG8NU8ayAdGqIkmBYFmjYp_vQbTOh3RhTq2a868rjUqpVolHaHwPHZhvSC5cfPirUU7jz8tlVncIsBfn_VoV_p8WqZHSBeN_nKgUp0gexkbViv-Yj4aTinu4srKcfeJLhmXegzTsmFYsbxQ1oAEmDzaonoyl6t3a1bS3J0MLdP9EdpFVtIYBB8hrosZ2apyZ6NbxW2fwZ_ee0KdY5CDeKDQxUP2LpI_sEHS83cyTWCGRvZoriarA5AVDJ6v97_t874hi2L-oWcjYsoFeR-xVKnG7w8YUOXc8LNgIKdmuITJV1XUBYtqbhzOJKgDUXxjuw7rHBJVv5wPJlQJ0XF6sZS3nUPOvxXi3OAyRhGF2It0xOLORC-SBws6PCXcVFNOkVNvOOcENyWz3kJn5ZNGTwkcBZmgmKgkaVfxqyCsN7ONX10XyAg4AVQ5DeEwLN9qTRAt02ER3hVXHOJnZMVQFCoz2YqEc7vsQC6o8CK07lPj0-6CL28-Nj0U-Jvu7yYcmznO5mfSUdcnY4K9fxPp9Blb_jloAJR_nu66oQgUhbn6CTPBb3aASwCq64UDtRrtnB0GyReiGDmKv5WyJcx3JT5aOaGTa3JzIh_NUmNlUmwFXi10_JKQA9TtxQH1nbFt-HfcmGtkW59l6ab1sHiQKPtlViX6kWjYwfRBjj5Iv1x8BKec9dcFxwZ9_ZqnIYg0DQ5wfxst92pgKx5559LGCjWk2W-4ufVUMnqIJ7AEi8F16cGiX9SZuz99e6nETwR44bNZ3d3jNFWDSy9y8Kb5Q96Cqqs3tgL3CCe0VxHUcQobF5EsTakybpneG2rfbqWM6eou0REtnrDUbrFCtCcRKTpdxlVQQvCtuz5s741r-tY2qXVkRUdehB77bMQvz2wzSbvjAmwAdmBFLDctgWmiIbNlHHh6izG-orjnNrRDJF4Bf8A7_3Ql4QtsSpaltm9_UE9NdAAIfbmGAwhos7GSAhIAnt8_EvSvKkMLkl_Ep9KqCClyo1RHQ5ykCw215FhdHpA
https://adssettings.google.com/whythisad?source=display&reasons=AVnZM0IPCPWlB58oXmnu61p9UEtgrTVJF0Yp71tP4XxIxppxUgnUzwN6vQuUdVP-6O9rS8JyCiQts1ygQdqbCafhH0CCg9andahRXRkAs2j-H8iqqiFJQsKpK0ikHTHcVr05v7xzVHJtmYMmSQXepfRx8FzuSscSgjX5qIPKZwiwuD1BR4nENpWV0qaOKKqfoB3MkuKxO-amSEiZoE-WniJlUhntgXfE8a-oQpkanqsC7hIlNaihdA2lOKa7DEv2nYsMAxfYl0Jgb4ow0KzCwliyfHoUrSE7Mw5b-K-Uzb98y98ByEA1VGiYa3Y9lRwSqENbmzMLW44S8YdiCTNlCCsRG8bcznqwfl_EBdW6F50DSpXXikvwxBI1WXjo9BAbluA7gJbr86DhpW9x-xAh42UvquiBup16dE3lkB7rDLFQrn3W3QEIwQWWX9mYJU8MoGAqOLtkADIU2P_YEJ6OWkdM5LK14vQKfh-lrGK0QaxNzm5fvcXDnid1eYdeLr3fGNHx02AaMUrL1M0BG-rKTQGvKQvop6HstrUMkpWNXes-zIsHOFRygGVJb5TQA_mOmLkCOedQ_1oB7UeyTVmyhOshQ5Y3yN9FhzRKfCMuICy1npI5V4bfNep2hdwrvumRhkbJGzDShjwXlIYJ0JqIThBVCSoYEq7rmzm2gDYTnUwJOFYuMtG8NU8ayAdGqIkmBYFmjYp_vQbTOh3RhTq2a868rjUqpVolHaHwPHZhvSC5cfPirUU7jz8tlVncIsBfn_VoV_p8WqZHSBeN_nKgUp0gexkbViv-Yj4aTinu4srKcfeJLhmXegzTsmFYsbxQ1oAEmDzaonoyl6t3a1bS3J0MLdP9EdpFVtIYBB8hrosZ2apyZ6NbxW2fwZ_ee0KdY5CDeKDQxUP2LpI_sEHS83cyTWCGRvZoriarA5AVDJ6v97_t874hi2L-oWcjYsoFeR-xVKnG7w8YUOXc8LNgIKdmuITJV1XUBYtqbhzOJKgDUXxjuw7rHBJVv5wPJlQJ0XF6sZS3nUPOvxXi3OAyRhGF2It0xOLORC-SBws6PCXcVFNOkVNvOOcENyWz3kJn5ZNGTwkcBZmgmKgkaVfxqyCsN7ONX10XyAg4AVQ5DeEwLN9qTRAt02ER3hVXHOJnZMVQFCoz2YqEc7vsQC6o8CK07lPj0-6CL28-Nj0U-Jvu7yYcmznO5mfSUdcnY4K9fxPp9Blb_jloAJR_nu66oQgUhbn6CTPBb3aASwCq64UDtRrtnB0GyReiGDmKv5WyJcx3JT5aOaGTa3JzIh_NUmNlUmwFXi10_JKQA9TtxQH1nbFt-HfcmGtkW59l6ab1sHiQKPtlViX6kWjYwfRBjj5Iv1x8BKec9dcFxwZ9_ZqnIYg0DQ5wfxst92pgKx5559LGCjWk2W-4ufVUMnqIJ7AEi8F16cGiX9SZuz99e6nETwR44bNZ3d3jNFWDSy9y8Kb5Q96Cqqs3tgL3CCe0VxHUcQobF5EsTakybpneG2rfbqWM6eou0REtnrDUbrFCtCcRKTpdxlVQQvCtuz5s741r-tY2qXVkRUdehB77bMQvz2wzSbvjAmwAdmBFLDctgWmiIbNlHHh6izG-orjnNrRDJF4Bf8A7_3Ql4QtsSpaltm9_UE9NdAAIfbmGAwhos7GSAhIAnt8_EvSvKkMLkl_Ep9KqCClyo1RHQ5ykCw215FhdHpA

Interpersonal Conflict: What It Is and How to Resolve It 11/20/21, 12:20 AM

Contrary to popular belief, competition can lead to positive outcomes, particularly
when you compete respectfully.

have proof to back you up. When you win the conflict, everyone involved benefits. If you have
ADVERTISEMENT
more knowledge about a specific situation, you may also need to make others follow your lead,

especially if there’s a potential for danger.

Conflict can sometimes escalate, though, if everyone involved wants to win, especially when no
one is willing to consider other resolution methods.

It can also affect relationships. Just as always accommodating can have a negative impact over
time, always forcing another person to accommodate you can also lead to problems, especially
when competing involves coercion.

Compromise

When you compromise, you give some ground, but so does the other person. In other words,
you both get some of what you want. This can make compromise seem like a great approach
to conflict resolution. Everyone wins, right?

Yes, but also no, since you also lose a little. Down the line, when one or both of you remember
what you conceded, you might feel frustrated or resentful. In some cases, it might even cause
the initial conflict to flare up again.

Compromise can have benefits, though. It's generally better to get some of what you want than ADVERTISEMENT
none, for one. It can also work well when, for whatever reason, it isn’t possible to solve a
problem in a way that completely satisfies everyone.

Just keep in mind, once you reached the point of compromise, you can often take it a step
further and collaboratively problem-solve.

Collaboration

Successful collaboration generally does mean everyone wins. But it requires effort on
everyone’s part, so while it might offer more long-term benefits than other conflict resolution
strategy, it may have less popularity than quicker solutions like compromise.

To collaborate successfully, you have to communicate. You both share your feelings and use
active listening to really understand the other person’s point of view. You use this knowledge
to work out a solution that lets you both get what you want.

It's best to try to collaborate when possible. This strategy is particularly recommended for

addressing conflict with a romantic partner, or anyone else you want to maintain a strong
relationship with.
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To collaborate successfully, look at your conflict as a problem to solve together, not a
competition to win individually. Flexibility also helps. You might think you’ve found the
right answer, but your partner may have an idea that makes your solution even better.
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Pitfalls to avoid

It's not always easy to address interpersonal conflict, especially when the people involved have
very different ideas. Avoid these destructive patterns, and you’ll find you can navigate even the
most difficult conflicts more successfully.

Mutual hostility

When your conflict becomes a full-blown argument, you’ve likely reached the point of mutual
hostility. Hostility can involve personal attacks, shouting, and other types of verbal abuse.

Brian Jones, a therapist in Seattle, recommends keeping an eye out for:

» contempt or exchange of insults
» criticism or attacking someone’s character rather than voicing a specific complaint

» defensiveness rather than openness to feedback

stonewalling

These tendencies can prevent any productive change, Jones explains. ADVERTISEMENT

Demand-withdrawal

This pattern describes a situation where one person expresses their needs or tries to address
conflict, but the other person responds by withdrawing or avoiding the issue.

Since only one person makes an attempt to solve the problem, it often doesn’t get solved.

Usually, the person who wants to resolve the conflict will keep bringing up the issue while the
other person will keep changing the subject or exiting the discussion.
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In most cases, frustration and resentment build on both sides as the problem gets worse.

Was this article helpful?
Counter-blaming

This happens when one person redirects conflict by blaming the other person for the issue.

You ask your partner why they didn’t vacuum the house like they said they would, and they
respond by saying, “Well, you moved the vacuum, so | couldn’t find it.”

Conflict that involves counter-blaming can quickly get out of hand. Accusations can lead to
frustration and stress, and you might feel more like snapping back a retort than taking care to
respond productively.

uln

Jones recommends using “I” statements to avoid this pattern. Instead of saying, “You

did X,” or “You always Y,” try something like, “| have a hard time when X” or “| feel Y.”

This lets you share your own perspective without blaming anyone else.

Cross-complaining

When a partner raises an issue, you might feel tempted to raise a completely unrelated issue
that’s been bothering you.

You say: “Can you please put your shoes in the closet when you get home? | always trip over
them.”

Your sister cross-complains by saying: “Oh, sure, I'll do it just as soon as you put your books
away. They're all over the table and no one else can use it.”

“It's a good idea to keep conversations about one specific issue,” Jones says. Working through
one problem at a time can make it easier to contain the conflict.

Serial arguments

Have you ever ended an argument without coming to any real resolution? You just couldn’t talk
about the issue any longer, so you gave up, or someone withdrew.

When issues aren’t resolved, they’ll probably come up again, and again, and again.
Arguing about the same thing over and over can have a serious impact on your relationship.

What started as a minor problem with a fairly simple solution may become a point of contention
that infuriates you both immediately.

ADVERTISEMENT
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The bottom line

Whether conflict happens between friends, coworkers, or romantic partners, it’s perfectly
normal. You may feel uncertain of the best way to resolve each type of conflict as it comes up,
but remember that there isn’t always a “best” way.

When you approach conflict with flexibility, respect, and the willingness to listen and consider
others’ perspectives, you’ll have a better chance of successfully collaborating to find the best
solution for everyone.

Crystal Raypole has previously worked as a writer and editor for
GoodTherapy. Her fields of interest include Asian languages and
literature, Japanese translation, cooking, natural sciences, sex
positivity, and mental health. In particular, she’s committed to
helping decrease stigma around mental health issues.
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